DISTRICT SCHOOL BOARD

Special Education



The Special Education Department supports all
members of the learning community to
maximize potential, promote well-being and
enhance student learning and achievement.

- strengthen collaborative practices

Our Goals

- support the development and implementation of
effective Individual Education Plans (IEPs)

- optimize student engagement, achievement and
well-being

* support student transitions
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Number of Students by Exceptionality and Grade ﬁﬁ

School Year: 20172018 Effective as of: 3/2472018 8:37:24 PM

System Wide Summary JE [ sk [ o1 [ o2 o3 [os [os Jos [or [og oo [ 10 ¢ [ 12]Tota
# of Students by Exceptionality and Grade

Autism 7 |27 |38 |60 | 55 [ 56 | 78 [ 48 | 57 | 54 | 47 | 60 | 48 | 103 | 739
Behavioural o | o | 4 | 1|16 [ 35|30 [a7 |24 | 38|45 |56 |61 | a5 |43
Blind and Low Vision (o [ 21 s 3][1]e]a]a]|a|[s]|s]|]z]z]ae
Deaf and Hard of Hearing 6 | 13 [ 13| 9 [ 18 [ 24 [ 10 [ 19 [ 18 [ 47 [0 [ 19 [ 11 | 19 | 215
Developmental Disability 1 | 2 | 1 |20 | 46 [ 66 | 80 | 92 | 415 | 93 | 102 | 102 | e0 | 227 | 1037
Gitedness 0 1] 1] 0 0 B 152 | 154 | 127 | 167 | 136 | 134 | 120 | 116 | 1112
Language Impairment 0 1] 5 20 21 13 22 13 B T B & [} 10 142
Learning Disability 0 | 1] 0 0 25 82 197 | 233 | 206 | 284 | 324 | 283 | 303 | 357 | 2304
Mild Intellectual Disability o [ o [ o[ 1| 8 [25 a8 o7 o7 [ea [100]03 |70 ] om0 |72
Physical Disability 3 | 5 [ 4 |51 [ 8 | 8 [0 |14 |16 |14 | &8 | 11 | 27 | 155
Speech Impairment EREEEREEEREEEEEEEEEEEREEEEREREE
No Exceptionality (Not IPRC'd) 20 | 22 | 68 | 138 | 375 | 535 | 513 | 436 | 396 | 419 | 407 | 383 | 433 | 511 | 4650
Total 37 | 72 | 132 | 280 | 570 | 860 | 1145 | 1135 | 1157 | 1183 | 1207 | 1151 | 1165 | 1538 | 11660




The Individual

Education Plan

* IEP #2 will be completed within the first 30 days of

school in compliance with Ministry Guidelines and
will include program expectations from September
until the end of January

* IEP #2 will include program expectations from

February until the end of June and will be sent
home with the Term 1 Report Cards

- IEP #3 will address IPRC and waiver dates, and offer

an opportunity to personalize transition plans for
the upcoming school year as per PPM 156 and will
be sent home with Term 2 Report Cards. This IEP will
not include program expectations.



The Tiered Approach to
Prevention and Intervention

FRAMEWORK
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IEP Development and Revision

The T'ered ApproaCh Safety Plan Development and Rowvision ":("I('r';“‘ g mﬁr";’)": st
2 Cottaboration "f‘(’“’)"]ﬁ Autism ptrlnun 1S0rders Frograms
SeI'VICe MOdeI Individual Behaviour Plans Developmental Education Programs
T' 3 Indmviduat Assessments Deaf and Hard of Hearing Programs
£ er . Support for Transiions (school 1o Gifted Education Programs
] ssential school, grade to grade, elc ) Transitions Programs
Specnal Educatlon for Few Specal Educabon Placements A

Teams

Zes « Action plan has been implemented bul evdence raflects
Tran;uhon to Iittle progress over an axtended penod of ime and needs
next tier when: remain unchanged or have mcreased in severity

J

Observaton and Dats Collection
Identiication of Effective Stratoges
Provision of Resources
Coaching and Modelng Evidence-informed Practices
Program Development Team Meetings
Assassment 1o Inform Indevidual Student Profile
Indwvidua! Education Plan Development
Support for program planning and impiementation
« Tools and strategies have bean implemented over an
Transition to axtended penod of ime and needs remam unchanged or
next tier when: have increased in severity

Tier 2

Necessary for Some

Specal Education Outiook Group
Electronic Resources
School-based Stalf Development
LST Meetings

Summer Institule Sessons
Systom Stalt Devolopment
Conference Offenings

Gonaral Consultation

Class-wide Universal Supports
Accommodations {(Instruction/
Environment/Assessment)

Tier 1
Good for All

We build each student’s AW
tomorrow, every day. = -




Special Education Team # of Staff

Applied Behaviour Analysis (ABA) Team 4 Behaviour Analysts 2017-2018

Autism Spectrum Disorders (DE) Team 5 Teachers on Special Assignment Special

Behaviour Resource Team 6 Teachers on Special Assignment Ed UcatiOn

Developmental Education Team 4 Teachers on Special Assignment Team Referral

Kindergarten Team 6 Teachers on Special Assignment

Gifted Education Team 5 Itinerant Teachers Summary

Hearing Resource Team 7 Itinerant Teachers of the Deaf

Learning Disabilities Team 4 Teachers on Special Assignment

START Team 16 Educational Assistants (l|.OOO+
Referrals)

Vision Resource Team 10 Itinerant Teachers of the Blind




2017-2018
Professional
Staff
Referral
Summary

(18,000+
Referrals)




Universal
Application Process
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SPECIALIZED PROGRAMS ELEMENTARY SECONDARY

Accelerate 4 0
Autism Spectrum 6 6
Developmental Education 49 74
Empower 54 3
Gifted 4 N/A
Hearing Support 2

Transitions > >




Let's Take a Closer Look at PPM 156 and 140

Transition DM 154
Planning

Atransition plan must be developed for all students who have an IEP, whether or not they have been
identified as exceptional by an IPRC and including those identified as exceptional solely on the basis of

Policy/Program
Memorandum gftedness

PPM 140:

School board staff must plan for the transition between various activities and settings involving students
with ASD.




Transition Plans Continued..
All transition plans must be:

% Developed as part of the student’s IEP

% Developed in consultation with the parent(s), the student (as
appropriate), the post secondary institution (where
appropriate), and relevant community agencies and/or partners.
as necessary

% Reviewed as part of the review of the |IEP, and the results of
each review should be used to update the transition plan

% Stored in the OSR documentation folder

Transition

Plans




Transition

Plans

Components of a Transition Plan

Transition plans must be a part of the student’s IEP, and must
include the following elements:

% Specific goals for the student’s transition

% Thestrategies to be used and the actions required, now and in
the future, to achieve the stated goals

% The person or agency responsible for or involved in completing
or providing assistance in the completion of each of the

identified actions
% Timelines for the implementation of each identified actions



Skill Building vs. Pathway Planning

Transition

Plans

T




Examples of small 't transitions

Preferred to non-preferred activity

Class to class

Entry or leaving the school building
Transitioning from mom/dad to school staff
Handling change in staff ( eg. supply teacher)
Moving from one task to the next ( eg. how does the student move between tasks in the
independent work system?)

Bus to school or school to bus

Changing from indoor to outdoor clothing

Transition

Plans
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Examples of Big “T" Transition Plans

- Entry into school

- Grade to grade (thoughts?)

Transition - School to school

- Regular class to self-contained and back

- Transition to school following a prolonged medical absence

- Transition to and from Educational Programs in Care and or
Treatment, Custody and Correctional (CTCC) Facilities

Plans

- Elementary to Secondary
- Secondary to Post Secondary opportunities (school, work, community)




Transition

Plans

Goal Options:

* Independent Living and College and/or
University

* Independent Living and Community College
Modified Program

* Independent Living and Independent work

- Partially Supported Living and Partially

Su
* Su
* Su

D

ported

ported

portec

Work
Living and Supported Work
Living



Ation Responsiiliy

Create a transition team for the student Family, student, Age 14

community supports
Create a student centred transition plan with goals related to post secondary Transition Team Age 14-21

Review assessments in OSR School staff and family ~ Age 14-15

Transition mapping, interest surveys, portfolio creation School staff, student Age 14-21

Identify circle of influence persons involved in students life Student Age 15-16

Provide assessment information to Developmental Services Ontario to determine  REEINILY Age 16-17
eligibility for adult services

Apply for ODSP Family,student Age 17.5-18
Apply to DSO for adult services Family, student Age 17.5-18

Provide information on community services School staff, community Age 14-21
agencies

Collect necessary documentation to prepare for adult services or independent Family,student Age 15-16

living (birth certificate, social insurance, government ID, passport (if required)

Explore career and recreational opportunities in the community School staff, student &  Age 14-21
family

***all these suggestions should be personalized to the student. For example, Explore career and recreational
opportunities might be “participate in work experience program at local grocery store and attend monthly bowling trips”.



Follow us

on Twitter - SpecialEd_tvdsb
@SpecialEd_TVDSB



